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It's all been said before 
Minority education loses ground 

Sharon Watson Fluker, PhD 

Facts 
ll's all been said before - by the ex

perts in seminars and workshops; by 
undergraduate and graduate administra
tors; and reported in conference pro
ceedings and special reports - that while 
the nation continues to grow more cul
turally and demographically diverse, the 
:'!Ogress for minorities in higher educa
tion has not kept pace. According to a 
report by the Commission on Minority 
Participation in Education and American 
Life, One-Third of a Nation, "In the last 
ten years, not only have we lost momen
tum of earlier minority progress, we 
have suffered actual reversals." Evi
dence of this erosion is illustrated by the 
following facts. 

Over the last ten years the good news 
is that high school graduation rates have 
increased for all racial/ethnic groups. 
The proportion of blacks receiving high 
school diplomas increased from 67.5% in 
1976 to 75.6% in 1985. 

However, since 1975, the college par
ticipation rates have declined, especially 
for Black Americans. For example, 
black college participation declined from 
33.5% of high school graduates to 26.1% 
in 1985. 

At the graduate level, the lack of 
progress is even more dramatic. Over 
the last five years, black enrollment has 
declined from slightly over 6% to 4.2%. 
Between 1977 and 1987, the National 
Research Council reports a decline in the 
}umber of blacks receiving a doctorate 
from 1,116 to 765. 

Minorities also continue to remain se
riously under represented in engineer
ing, and in the physical and life sciences. 

In her two recent Graduate Record Ex-

aminations Board special project reports 
entitled Minorities in the Graduate Educa
timt Pipeline and Increasing Minority Fac
ulty: An Elusi1•e Goal, Shirley Vining 
Brown suggests that the problem of attri
tion becomes a major issue for minority 
students at each subsequent educational 
level. Needless to say, such ·~teaks in the 
pipeline" have immediate impacts for 
minority faculty appointments and long
range impacts on the society in general 
as it seeks to prepare its students for 
challenges in the world today and in the · 
21st century. 

Historically, education 
has long been viewed as 
the key to advancement 
by the black community 
for both men and women. 

Tradition 
Historically, education has long been 

viewed as the key to advancement by 
the black community for both men and 
women. Black women, in particular, 
bring to academe an even stronger tradi
tion of achievement in education. This 
tradition has been traced by Jeanne 
Noble in her book, Beautiful, Also Are the 
Souls of My Black Sisters, back to the pe
riod of Reconstruction. This theme is 
found again more recently in Paula Gid
dings' absorbing history of black women 
in America entitled When and Where I 
Emer. Obtaining an education, we also 
have learned, was not an atomistic en~ 
deavor but part of a communal effort to 
"lift" the entire community still victim-
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ized by racism and sexism. 
Cheryl J. Sanders in a recent article en

tilled "Ethics and the Educational 
Achievements of Black Women," Religion 
and lntelleclllal Life, explores the differ
ences in the educational achievement be
tween black men and women. Among 
the explanations cited was the availability 
of certain kinds of employment opportu
nities open to black men (requiring less 
education) but denied black women. 
Jobs available to black women. such as 
teaching and social work, required more 
education. As a result many black 
women were encouraged to attend school 
despite the fact that these were also the 
low-paying professions. At the same 
time, these occupations became relegated 
to women and often characterized as 
"women's work." 

Today. the tradition continues albeit at 
a slower pace. According to a 1987/88 
issue of the-Educatlonal Record, devoted 
to minorities in higher education, recent 
trends show that the gains which have 
been made in education can be attributed 
to greater participation levels of black 
women. But perhaps che most important 
point to be made here is that for both 
groups, black men and women, the pace 
has slowed. 
Roadblocks 

What seems clear is that once minority 
students leave school, they do not return. 
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(Minorities continued) 
While important strides had been made 
just a short decade ago, they are in dan
ger of being eroded. 

The roadblocks are really no mystery. 
• First, the campus environment and the 
existence of racism continue as real is
sues for minority students especially in 
the wake of recent university-related in
cidents. 
• Second, an institution's commitment to 
recruit and retain minority students, the 
hiring of more minority fa(:ulty and ad
ministrators, and the development of a 
curriculum reflective of diversity remain 
critical. Evidence has shown that uni
versities with the greatest success in re
cruiting and retaining minority students 
are those where a favorable environment 
of support is created. 
• Third, at the core of any decision to 
continue in school is the additional fi
nancial burden. Most students do not 
wish to incur more debt after four years 
of college. In addition to the cost of at
tending graduate school are the dispro
portionate prospects of lucrative salaries 
as college/university faculty compared 
to professional fields. 
• Fourth, the length of time associated 
with obtaining a graduate degree can 
also prove a deterrent. Negotiating the 
graduate school experience can be full of 
obstacles. These include choosing an ad
visor, completing courses and compre
hensive exams, submitting a dissertation 
proposal. and finally completing the re
search and writing of the dissertation. 
In many_ cases, this process is inter
rupted and the likelihood of receiving 
the degree becomes unlikely. 
Challenge 

If the last decade or so has taught us 
anything, it is that there are no quick 
fixes and no single strategy in tackling 
the problem of increasing minority en
rollment. In an address to the 1987 An
nual Meeting of the Council of Graduate 
Schools held in Washington, D.C., John 
Slaughter suggested that " .. .in order to 
break the cycle, it would require massive 
doses of money. energy. and imagina
tion." Many instiHHions, including Van
derbilt, have attempted to remedy the 
problem in a variety of ways such as es
tablishing and supporting minority fel
lowship programs to ease the financial 
strain; institUting early identification 
programs that seek to enhance the edu
cational experiences of students early in 
the pi.peline. as well as increasing the 
available recruitment pool; and under
taking new initiatives on campuses to 
improve the overall environment of sup
port so that learning can take place. 

Moving minorities into the main
Page 2, Women's \'U, February /989 

stream of higher education may now 
require more imagination and creativity. 
At each level from elementary and sec
ondary school through to graduate/pro
fessional school, a continuous battle 
must be waged against the -impediments 
which exist. That means taking some 
risks and embracing new strategies and 
institutions (community groups, 
churches) outside of the higher educa
tion network. In tandem, more imagi
native solutions may develop. 

As the headline reads, "it's all been 
said before." It is clear to those who are 
actively engaged in minority recruitment 
and retention that efforts now in place 
must continue - but for real progress to 
be made '1bold and courageous" initia
tives which take us beyond our current 
standstill must emerge. 

Sharon Watson Fluker is Assistant Dean 
for Admissions and Minority and Women 
Student A/fairs at The Graduate School. 

The staff of the women's center 
wishes to thank the many readers who 
have returned the '-'Reader's Survey" 
from January Women's VU. We are 
reading with great interest your sug
gestions and compiling the data. A 
report will be printed in a future issue. 

Students for Women's 
Concerns sponsor 
Minnie Bruce Pratt 

Minnie Bruce Pratt, women's studies 
professor at George Washington Univer
sity and University of Maryland, College 
Park, will speak on Thursday, February 
23 at 7:00 p.m. in Furman I I 4. Pratt has 
published several volumes of poetry 
including The Sound of One Fork and We 
Say We Love Each Other So Much. Active 
in women's studies, civil rights, and gay 
and lesbian rights, she has also co
authored Yours in Struggle: Three Femi
nist Perspectives on Anti-Semitism and 
Racism. 

A reception will follow the lecture. 
Both are free and open to the public. 

The Students for Women's Concerns, 
fonnerly Women's Week, meets weekly 
on Tuesdays at 4:15 p.m. at the women's 
center. Co-chairs Paige Williams and 
Susannah Jones invite all interested stu
dents to join the committee. Further in
fonnation is available at the women's 
center, 322-4843. 

It's your health 
Don't cramp your style 

Beth Coil-in, RN, MSN 
Departmell/ of OBJGYN 

Painful menstrual cramps (called dys
menorrhea) affect most women at some 
point in their lives. Young women may 
have severe cramps within a few years 
of starting their periods, or they may 
develop later in their 20's and 30's. 

Cramps may be centered in the lower 
abdomen but symptoms may also in
clude backache, aching in the legs, nau
sea, diarrhea, headache, and fatigue. 

Although many theories have been 
considered, current research has identi
fied a honnone, prostaglandin, that is 
present in high concentrations in women 
who experience painful cramps. 
Prostaglandins stimulate longer and 
stronger contractions of the uterine 
muscle that lead to decreased blood 
flow to the uterus; the resulting lack of 
oxygen creates pain. 

As women age, there are other factors 
that may contribute to dysmenorrhea. 
Endometriosis, pelvic infections, fi
broids, IUD's, and cervical obstruction 
(from polyps or scarring) can all cause ( 
painful periods. but may also be rela
tively easy to treat. 

The drug treatment of dysmenorrhea 
has come a long way in recent years 
with the development of "prostaglandin 
inhibitors;" Aspirin is a weak anti
prostaglandin and may be adequate for 
some women. Ibuprofen and naprosyn 
are stronger prostaglandin inhibitors 
and work better than aspirin for most 
women with painful periods. Narcotics 
and/or alcohol are not recommended 
for pain relief due to the potential for 
dependence. Suppressing ovulation 
with birth control pills may help but 
could bring its own set of problems. 

Non-drug measures include exercise 
(swimming is especially helpful), mas
sage, yoga, orgasm (to relieve pelvic 
congestion), warm baths, heating pads, 
and herbal teas. Most women use some 
combination of drug and non-drug treat
ments to cope with menstrual cramps. 

A doctor pointed out that estrogen 
(the female honnone) is at its lowest 
level during the menstrual cycle. So at 
their "worst," women are most like the 
way men are all the time. 
Chicago Norlh Suburban NOW Newsletter 



Dr. Mary Frances Berry visits 
VU for black history month 
Lauri L. Wrighl 
BS, MLS 
Women's center librarian 

College and university programs at 
both undergraduate and graduate levels 
note a decline in minority admissions 
and graduates. Many analysts altribute 
this decline to the withdrawal of federal 
dollars for minority education. These 
programs began to be cut in the early 
70's and fell off even more sharply dur
ing the early 80's. Dr. Mary Frances 
Berry, a civil rights commissioner and 
historian, is a long time supporter of 
equal opportunity and affinnative action 
and has been an outspoken crilic of the 
Reagan administration's lack of support 
for minority education. 

The following is an interview with Dr. 
Ray Winbush, director of the Bishop Jo
seph Johnson Black Cultural Center 
(BJJBCC) about lhe upcoming lecture by 
Dr. Mary Frances Berry at Underwood 
Auditorium on February 16 al 7:30 p.m. 

Women's VU: Tell us about Dr. 
Berry. 

Dr. Winbush: The most important 
single thing that Mary Berry has done 
has been to be the single dissenting 
voice on lhe U.S. Commission on Civil 
Rights. When Reagan look office he 
tried to bring a conservative voice to the 
commission. The civil rights commis
sion has long been considered to be an 
objective body lhal guarded the rights of 
women and blacks and other minorities. 
Reagan politicized it. 

The most obvious act of President 
Reagan to change the course of the com-

Black History 
Date Event 

Feb. 6 Nelson George 
Feb. 10 Valentine Dance 
Feb.l6 Mary Frances Berry 
Feb.l7 WKU Gospel Choir 
Feb. 23 Darrell Rose, African Drummer 
Feb.28 Talent Show 

mission was appointing Clarence Pendle
ton as the chair of the commission. He 
is very conservative, and the civil rights 
commission really lost a lot of its advo
cacy power. Dr. Berry was fired from 
the commission when she criticized the 
administration's civil rights policy, but 
she sued, won, and was reinstated. She 
stayed the course and pushed hard. 

She's brilliant and articulate. 
Women's VU: Why did you want to 

bring Dr. Berry to Vanderbilt? 
Dr. Winbush: We have wanted to 

bring her here for a long time. Last year 
a group at the law school sponsored 
Clarence Pendleton for a lecture here, 
and we thought it would be good to hear 
the other side. Reagan has made the "L" 
word, liberal, into a bad tenn and it 
shouldn't be. 

Both the law school and lhe graduate 
school are helping sponsor Dr. Berry's 
visit, and we're glad that there are so 
many people that are willing to listen to 
both points of view. 

We also feel like we haven't had a lot 
of black women speakers. We have a lot 
of white men speak, and some black 
men. But we really haven't had many 
black women speak here and we're 
trying to rectify that, We want this com
munity to have some exposure to black 
women "thought" leaders. 

Women's VU: What are some of the 
other events celebrating black history 
month? 

Dr. Winbush: With the notable excep
tion of Dr. Berry, the rest of our events 
will center on black music. We thought 
this would appeal to the white commu
nity as well as the black community. 

Month Events 
Place Time 

Law School 7:30pm 
Social Religious Bldg. 9:00pm 
Underwood Auditorium 7:30pm 
TBA TBA 
BJJBCC 7:00pm 
Social Religious Bldg. TBA 

Call the BiShop Joseph Johnson Black Cultural Center at 322-2524 for further information. 

Dr. Mary Frances Berry will 
speak on February 16 at 
7:30 p.m. at Underwood 
Auditorium. 

Nelson George, author of The Death of 
Rhythm and Blues, will speak about how 
black music is becoming diluted as it 
crosses over into white music. Our ob
jective is to expose the Vanderbilt com~ 
munity to a wide range of black music: 
rhythm and blues, gospel, African 
drumming, spirituals, and even protest 
music from the civil rights period. 

Notches in the bedpost: 
How hidden forces corrupt 
Intimacy 

The Coalition to Prevent Sexual As
sault and Coersion (CPSAC) will spon~ 

sor a presentation by Barry R. Burkhart, 
Ph.D., Professor of Psychology. Auburn 
University, a national authority in the 
area of acquaintance rape, Thursday, 
February 9, at 7:30 p.m. in Underwood 
Auditorium. 

Dr. Burkhart chairs the Auburn Uni
versity Rape Awareness Committee 
which produced "II Still Hurts", a vide
otape in widespread use in prevention 
programming. 

"Notches in the Bedpost" is free and 
open to the public. A reception will 
follow. 

The CPSAC committe is open to inter
ested students. Please contact Darin Loftis, 
Co-chair, al 421-6906. 
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In the news 
The U.S. Supreme Court announced 

that il will decide the constitutionality of 
a Missouri Jaw, which was passed in 
1986 at the urging of that state's anti
abortion faction. The law restricts any 
use of public money or public facilities 
in abortions. It also requires women 
seeking abortions after twenty weeks of 
pregnancy to have a doctor ascertain the 
fetus' weight and lung maturity. 

Both a federal district court and a fed
eral court of appeals have declared ma
jor portions of the law to be unconstitu
tional. The Supreme Court is expected 
to hear arguments in the case in April, 
and to issue a decision in July. 

The landmark ruling of Roe v. Wade 
which granted women the right to abor
tion, was made sixteen years ago by a 
court considerably more liberal than the 
one now on the bench. Although the 
court has changed, the 14th amendment 
to the Constitution has not. It is that 
amendment that the 1973 court said pro~ 
tected a woman's right to privacy, in~ 

eluding her right to privacy in making a 
decision regarding abortion. 

Many abortion supporters remember 
only too well the days when abortions 
were only legal in four states, and only 
the wealthy could afford the trip to have 
a safe abortion. Women who weren't 
able to afford that expense were too of
ten left at the mercy of a quack or, 
worse yet, their own devices. 

The Tennessean, January 12, 1989 

ERA is minus 5 in senate. Of the 53 
Senators in the I OOth Congress who co~ 
sponsored the Equal Rights Amendment 
resolution, five will not return. All the 
other ERA Senate cosponsors up for 
reelection won their seats again. 

Sen. Edward Kennedy (D-MA) will be 
reintroducing the ERA resolution in 
January; on the House side Rep. Don 
Edwards (D-CA) will do the same. 

What the ERA means is Hdollars and 
cents for women, Constitutional and 
economic equality," according to the 
latest ERA YES brochure from the Na
tional Organization for Women. NOW 
says that women working outside the 
home need the Constitutional founda
tion of the ERA for better pay and job 
opportunities, while full~time homemak
ers need it for economic security 
through elimination of sex discrimina
tion in Social Security, pension plans, 
property rights, and credit. 

Women's Times, November 29, 1988 
(Page 4, Women's VU, Februmy /989) 

Entertainer Bill Cosby and his wife 
Camille donated $20 million to Spelman 
College in Atlanta, GA. Their gift to this 
107-year-old college for black women 
was a national record~setter - - no black 
college ever has received a gift of this 
size. The donation was a spectacular 
start for the tenn of Spelman's new 
President Johnnetta B. Cole, the first 
woman to lead the college. The Cosby 
gift will build a new facility for the 
college's honors program, women's cen
ter, and faculty offices plus finance the 
first endowed chairs for the schooJ. 

Women's Times, November 29, 1988 

"I climbed 
of success, 
wrong." 

the ladder 
wrong by 

Mae West 

Women Vietnam vets recognized. 
On November 15, President Reagan 
signed into law a bill which authorizes a 
memorial to the women who served in 
the Vietnam War. Officially, the memo
rial is to be built at an undetermined 
location on federal lands in the Wash
ington, DC area. 

The campaign launched by the Viet
nam Women's Memorial Project (see 
Women's VU article, May 1988) to add a 
statue to the existing monument was 
blocked by the U.S. Commission on Fine 
Arts last fall in a four-to-one vote. 

The project is to be paid for entirely 
with private contributions raised by the 
project, which is backing a proposed 
design with a female nurse in fatigues 
and combat boots carrying her helmet. 

"Over 10,000 women served in the 
cause of freedom in the Republic of Vi~ 
etnam in military and civilian capaci
ties," White House Press Secretary Mar
lin Fitzwater said in a statement. "It is 
important that we acknowledge their 
countless contributions, sacrifices, and 
achievements because they participated 
in one of the most heroic chapters in our 
nation's history." 

National NOW Times, 
Oct./Nov./Dec. 1988 

Feminist movement in Europe. The 
feminist movement in Europe and Scan
dinavia has been more successful in ob
taining political representation for 

Spring conference on 
Mentoring 

The Women's Faculty Organization 
executive committee has agreed to co~ 
sponsor a one day conference on men· 
toring for women in higher education 
on Friday, April 28, at the TSU down
town campus. Other sponsors are the 
American Council on Education's Na
tional Identification Program for the Ad
vancement of Women in Higher Educa~ 
lion Administration (ACE/NIP), 
Women in Higher Education in Tennes· 
see (WHET), the Department of Educa
tional Leadership (Peabody College), 
and Higher Education Students Associa~ 

lion (Peabody College). 
The conference will examine the men~ 

loring process in relation to career de
velopment for women in colleges and 
universlttes. Speakers will present and 
discuss research findings on challenges, 
limits, and risks associated with various 
types of mentoring relations for 
women's career mobility. Women and 
men who are interested in the subject 
are welcome to attend. 

Registration infonnation is available at 
the women's center. 

(In the news continued) 

women than feminists have been in the 
United States. 

Currently, the United States lags be
hind most of Europe in representation of 
women in the national congress or par· 
liament Since 1975, the average per
centage of women in the various Euro~ 
pean parliaments has climbed from 5% 
to 13%. At present, the percentage of 
women in European and Scandinavian 
parliaments ranges from a low of 4.3% 
in Greece to highs of 30% in the Nether
lands, 34% in Sweden. 

Meanwhile, the U.S. has still less than 
5% women in Congress. 

The longest sustained drive, and the 
most successful thus far, for equal repre
sentation, is in Norway. (Norwegian 
women are 34% of the parliament, eight 
of the 18 Cabinet members including the 
Prime Minister, and 40% of local govern~ 
mental bodies). The Norwegian femi~ 
nists stressed that it is crucial to have 
outside, independent feminist groups, 
women's associations within the parties \ 
and the government all pushing for the 
goal of equal representation. 

National NOW Times, 
Oct/Nov/Dec 1988 



In the library 
Lauri Wright 
Women's c•eJller librarian 

Get Smart: A Womau's Guide to Equal· 
ity 011 Campus, Feminist Press, 1988. 

"Helen is an Asian studies major and 
a member of her college's Asian studies 
club. She's the only woman of the 
seven students in the club, and Professor 
Hopper, who chairs the clubs meetings, 
is a man. Helen participates actively in 
the club's activities, is friendly with the 
other students in it, and feels generally 
accepted, at ease, and productive at club 
meetings. But from time to time Profes
sor Hopper asks her to run little er
rands, such as getting coffee or doing 
photocopying; he never asks any of the 
other students to do these things." 

This is only one of the sticky situ
ations described in the book Get Smart! 
A Woman's Guide to Equality on Campus 
by Monica Katz and Veronica Vieland. 
The guide, a must read for all women 
students -- traditional, re-entry, under
graduate, and graduate -- provides ex
amples of the many problems women 
face during their coJiege careers such as 
sexual harassment, competing for schol
arships and jobs, campus safety, and 
sexual politics in the classroom. 

The problems are fully analyzed and a 
range of detailed solutions are offered 
depending on what a particular woman 
feels comfortable with doing. 

The book discusses the hidden cur
riculum of the classroom where women 
and men are sent different messages by 
the way an instructor asks or answers 
questions of men and women, the lan
guage instructors use, textbooks chosen, 
and so on. 

The book also illustrates the "upstairs 
downstairs" effect that often relegates 
the female student to a subordinate 
status within the college community, as 
in the above example. 

Get Smart's goal is to help women get 
the best education they can, without the 
problems they face because they are not 

Women's center programs 
Ca/1322-4843 forfttrther information on the programs listed below. 

The Power of Women in Northern Renaissance Prinls, a slide lecture by Lynn F. 
Jacobs, Assistant Professor of Fine Arts, will be held Thursday, February 2 at 12:15 
p.m. in Sarratt 118. Prints depicting powerful women became popular in the late 
15th and early 16th centuries. These prints included scenes of witches, "unequal lov~ 

ers" (e.g. older man seduced by a younger woman), and famous couples in which the 
woman had the upper hand (e.g. Adam and Eve, Samson and Delilah). 

Dissertation Writers Group will meet Thursday, February 2, 4:15 p.m. until 6:15 
p.m. at the women's center. Women of all schools and disciplines are invited. 

A Panel of Women Law Students will speak to undergraduate women considering 
entering law school, Tuesday, February 7, 4:30 p.m. at the women's center. This pro
gram will enable those attending to team about law school and working in the profcs~ 
sion from women in the Jaw program at Vanderbilt. The panel includes Ruth Black, 
Cathy Cra11e Jones, Joyce Pevahouse, and Nancy Sue Palmer. Light refreshme~?-ts will 
be provided. 

Book Group will meel Monday, February 13, 5:15 p.m. until 6:15 p.m., to choose 
books the group will read for the next several months. Please come with suggestions. 
New members are welcome. Light refreshments provided. 

A Panel of Women Medical Students will speak to undergraduate women consid
ering entering medical school, Wednesday, February 15, 4:30 p.m. unlil 6:00 p.m. 
This program will enable those attending to learn about medical school and working 
in the profession from women in the medical program at Vanderbilt. The panel in~ 
eludes Lauren Adams, Laura Forester, Deborah Dean, and Ann Failenger. Light re
freshments will be provided. 

You !&n Do Math is a two part workshop to help you understand the common 
roadblocks to doing math (early math instruction, societal pressures, gender differ
ences, "the slipped stitch,'' iwelve math myths ... ). If you've been putting off calculus, 
are worried about the math part of lhe GRE, GMAT, or LSAT, or have avoided cer
tain courses because of the math content, this is a chance to gain skills to cope with 
math anxiety. 

Suggested advance reading for this workshop is Shelia Tobias' book, Succeed with 
Math: El•ery Sltldent's Guide to Conquering Math Antiely (see November, Women \1U). 
Copies are available at the Vanderbilt Book Store and a copy is on reserve at the 
women's center library. 

The workshop is in two parts, Tuesday and Wednesday, February 21 and 22 from 
4:30 p.m. until 6:30 p.m. Instructor: Paula Sloan, Assistant Professor for the Practice 
of Mathematics in Management at the Owen School. 

Pre-registration is required by February 17. Call the women's center al 322-4843. 
The workshop is free and light refreshments will be available both days. 

(In the library continued) 

men. 
The guide book also provides a statis

tical profile of women in higher educa
tion in the United States, a list of legal 
rights and remedies, and a bibliography. 

Get Sinart is a book that gives women 
students power over their education. h 
erases the naivety that so many women 
bring to the university and replaces it 
with a clear understanding of oneself 
and others. 

Not only students but educators will 
find this book helpful in aiding !heir 
efforts to recognize sex inequity on cam
pus, which is the first step toward elimi
nating it. No matter how smart we al
ready are, women and men, students 
and professors should read Get Smart to 

become a linle smarter. 
Women's Studies Program Directory, 

National Women's Studies Association, 
1988. 

A resource listed in Get Smart is the 
Women's Studies Program Directory edited 
by Beth Stafford and published by the 
National Women's Studies Association. 
This directory lists <::oHeges and universi
ties that offer cousses in women's stud
ies arranged by state. It includes the 
name of a contact person, addresses, 
and what degrees, minors, majors, or 
concentrations are offered by. each insti
tution. 

Both books are available in the 
women's center library. 
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Announcements etcetera 

YWCA offers "Your Rights In Di
vorce" seminar. If you are woman 
interested in knowing what you may 
expect in a divorce, what your rights 
are, come to this seminar. Areas dis
cussed wm include how the law can 
protect you from harassment or abuse 
during and after divorce, the grounds 
for divorce, costs of divorce, length of 
time the process takes, child custody, 
child support, alimony and property 
division. This one hour seminar will be 
available lhe firsl Thursday night of 
each month as a part of the Legal Clinic 
program. Meets first Thursday of each 
month at 6:00 p.m. Instructor Pat Har
ris, Allomey. Fee $3.00. 

YWCA Legal Clinic offers up lo thirty 
minutes of legal counseling with a vol
unteer allomey. Please call 269-9922 for 
an appointment Fee $1.00. 

Evening on the Hill wilh lhe 
Davidson County Delegation of State 
Legislature, as reported in last month's 
IVomen·s I'U, will be held on February 
23, 5:30 p.m., room 16, Legislative Plaza. 
For more details call Bettye Daugherty 
of lhe Women's Roundtable al 320-2180. 

Unh·ersity of Kentucky announces 
11th Annual Writers Conference, The 
conference will be held on April 5-8 al 
the University of Kentucky's S1Uden1 
Center, Lexington, KY. Several of the 
invited writers are from Latin America 

and the Caribbean or are translators of 
Latin American writers. They will dis
cuss the arts and politics, writing about 
painful experiences, and living in exile, 
among other topics. 

Included in the conference will be a 
theatrical production; readings; panel 
discussions on memory/amnesia and 
getting published; and commentaries on 
women's voices through the translator 
and the poet's voice. 

A complete brochure is available at 
the women's center or write: Women 
Writers Conference Workshops, 106 
Frazee Hall, University of Kentucky, 
Lexington, KY 40506-0031 

National Conference for College 
Women Student Leaders. Women stu
dent leaders and women of achievement 
will meet again this year in Washington, 
D.C. on June I - 3 to examine leadership 
issues of critical importance. The confer
ence is designed for women students 
who are currently in leadership roles on 
campuses across the country. 

"Leadership for Today and Tomor
row" is the theme of the conference. 
Over 350 women student leaders from 
around the country will meet to explore 
their leadership styles, develop lheir 
leadership skills, and discuss issues re
lated to women, both on their campuses 
and beyond. 

The women of achievement who will 
be part of the conference are U.S. Sena~ 
tor Barbara Mikulski, keynote speaker; 

Margaret Burroughs, co-founder of Do
Sable Museum of History and Art; Elma 
Holder, Advocate for lhe Elderly; Alison 
Bernstein, Ford Foundation; and Estelle 
Ramey, an endocrinologist. 

Complete information is available at 
the women's center. 

Silent Shame: the path to addiction is 
a new workshop for counseling profes
sionals by the Institute for Behavioral 
Medicine on the topic of sex addiction, 
will be held on February 22-23 al lite 
Clarion Maxwell House Hotel. The 
workshop leader is Patrick J. Carnes, 
Ph.D., who is author of 0111 of the Shad
ows: Understanding Sexual Addiction. 
Cosl $195. For further information con- . 
lacl Diane Campbell, Workshop Coordi
nator, 3920 Woodview Court, St. Paul, 
Minnesota 55125, (612)484-8090. 

For the record . 
Too often, the opportunity 

knocks, but by the time you 
push back the chain, . push 
back the bolt, unhook the two 
locks, and shut off the burglar 
alarm, it's too late. 

Rita Coolidge, on why she decided 
to take more career chances 
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