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Sexual harassment: consensus 
remains elusive on sensitive issue 
Nancy A. Ransom, director, 
Ctminggim Women's Center 

Is there anything left to say about 
sexual harassment since the Senate 
hearing on Clarence Thomas's nomi
nation? It seems as if every possible 
opinion from every possible perspcc-
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tive has been conveyed through print 
and electronic media. Yet consensus 
on what sexual harassment is and 
how to deal with it (and how to 
pronounce it) remains as elusive as 
ever. 

Men ask, "What is sexual harass
ment?" Women seem to know. Why 
does this difference persist? Some 
men have come to understand what 
women experience as sexual harass
ment. Even these men, however, may 
have difficulty understanding why 
women disagree about the serious
ness of a particular incident of sexual 
harassment. One woman cries "Foul" 

while another says "He's just kidding 
around." What 00 women want? 

The fact that women disagree 
about sexual harassment ought not 
surprise anyone. Women's opinions, 
like men's, derive from many factors 
in addition to gender: income, occu
pation, age, race, educational level 
these are just a few. Women's opin
ions differ according to the way.a11 
the factors cluster for every individual 
woman-just like men. 

For example, the majority of gain
fully employed women do not have 
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"careers," they have "jobs:" jobs that 
pay low wages, carry no benefits, and 
arc subject to instant termination. 
They do not expect a letter of reco.m
mendation from their boss. They may 
have been puzzled by Anita Hill's un
willingness to quit her job and the fact 
that she even followed the man she 
accused of sexual harassment to 
another position. From the perspcc-
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tive of their experiences, her actions 
make no sense. 

Sexual harassment often is de
scribed as about "not sex but power." 
Many men know that the conduct 
which is encompassed by the term 
"sexual harassment" does, indeed, 
make some women feel very threat
ened. Particularly when the relation
ship between a man and woman 
entails unequal power. The male 
employer, supervisor, or professor 
who harasses a female employee or 
student is aware of his relative status. 
He is not innocent. 

Women and girls sometimes usc 
their sexuality as a resource to gain 
power in an unequal relationship. 
The female student who flirts with a 
male professor is one example. Her 
behavior invites a response which for 
him may seem hannless. What, then, 
if their relationship turns sour? Might 
she subsequently decide that his 
conduct was inappropriate? That it 
was sexual harassment? Or if other 
students in the class sec the relation-
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ship between the professor and one 
sh.tdcnt as prejudicial to the way their 
performance in the course is evalu
ated? 

This scenario underscores the 
connection between sexual harass

(conlinued page 2) 



Many women disagree about sexual harrassment (from page one) 

ment and relative status or power. 
The professor is more powerful than 
the student; the boss is more powerful 
than the employee. I believe that the 
burden falls on the more powerful 
person to keep the relationship free 
from sexual harassment or any type of 
unprofessional, unbusinesslike 
conduct. 

Sometimes women charge male 
peers with sexual harassment. If a 
woman accuses her co-worker or 
fellow student of sexual harassment, 
is there a power imbalance here? A 
woman may believe that there is. 
Men's average size and muscular 
development exceed that of women. 
Some women learn to fear men's 
greater physical strength while at the 
same time defining themselves as 
relatively helpless. The most extreme 
example of this type of harassment is 
date rape. 

Finally, as Deborah Tannen 
suggests in her book, You Just Don't 
Understand, men and women often 
talk past each other. Tannen suggests 
that women and men use the same 
words to convey different meanings. 
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Men use language, argues Tannen, to 
reflect or achieve status in relation to 
others (of both sexes). Women's 
language and gestures reflect a 
greater concern for affiliation. Tannen 
illustrates in this way: A man may 
"comfort" his male friend who has a 
problem by suggesting solutions to 
the problem. A woman is more likely 
to "comfort" by listening, affirming 
that the problem exists, but not 
offering advice or solutions. The 
man's attempt to "solve the problem" 
articulates his focus on being in 
control. The woman's strategy indi
cates her concern to empathize and 
give general support just by taking 
the problem seriously. 

Listening to the testimony of Anita 
Hill's witnesses at the Thomas hear
ings reminded me of Tannen's ex
amples. The women whom Hill had 
told about the alleged behavior at the 
time it occurred all stated that they 
did not try to give her any advice. 
They just listened. It was interesting 
to me that Anita Hill's black male 
witness said the same thing: he 
listened to her and did not think it 
appropriate to give her advice that 
she had not requested. There always 
are exceptions to any generalization. 

Have we learned anything in the 
past two months about sexual harass
ment? While I think that Americans 
have discussed sexual harassment as 
a result of the Thomas hearings, 
discussion alone docs not prevent 
sexual harassment. The millions of 
words that have been written and 
spoken on the subject are evidence of 
persistent differences about what 
sexual harassment is and how to deal 
with it. 

In an essay published by The New 
York Times last October, Harvard 
professor Orlando Patterson sug
gested that sexual harassment poses 
serious problems only for "middle
class neo-Puritans." He wrote that 
" ... Judge Thomas was justified in 
denying making the remarks, even if 
he had in fact made them, not only 
because the deliberate displacement 
of his remarks made them something 
else but on the utilitarian moral 
grounds that any admission would 
have immediately incurred a self
destructive and grossly unfair punish
ment/' 

If relations between the sexes in 
the workplace rest on this type of 
situational ethic, sexual harassment 
will remain pervasive into the foresee
able future. 

Is there a solution? Can we end 
sexual harassment and other forms of 
sex discrimination? At present, we 
certainly need strong anti-discrimina
tion laws and their vigorous enforce
ment, so that women are protected to 
some degree from unwelcome power 
plays, sexual and non-sexual. 

Another approach that would 
greatly reduce sex discrimination is 
linked to gender divisions in employ
ment. Gender inequity in our demo
cratic society persists in part because 

If women were half 
of all senators, half 

of all representatives, 
half of all executives, 
half of all persons in 

every position of 
power-then I 

believe we should see 
far less inequality of 

the sexes. 

men and women are segregated 
throughout government and industry. 
If women were half of all senators, 
half of all representatives, half of all 
executives, half of all persons in every 
position of power-then I believe we 
should see far less inequality of the 
sexes. 

Those who would like to see an 
end to sex discrimination must play a 
political. numbers game: break the 
glass ceiling in public and private 
institutions; elect and appoint women 
to public office, move women up 
through the hierarchies of industry, 
business, education, and government; 
bring parity to gender divisions 
throughout our society. B 



Women and their roles in the 
work force featured in new books 

Spouse, Parent, Worker: On Gender and Multiple Roles edited by Faye J. 
Crosby is a study of role combinations and the part they play in the well-being 
of contemporary women and men. Most of the women in the studies are from 
middle-class white families. 

The eminent sociologists and psychologists who contributed to the publica
tion ask: "how does each of several roles-€specially marriage, motherhood, 
and employment-singly and in combination affect women and men?" The 
writers illustrate how the different role combinations affect women's happi
ness, stress levels, and mental and physical health. One conclusion was that 
women who are employed outside the home have increased levels of satisfac
tion and self-esteem, though these benefits often come at the cost of increased 
marital stress. 

Other topics covered in this interesting book include men's reactions to 
their wives' employment, the connection between women's gender conscious
ness and their levels of political activity, and men's roles as husbands and 
fathers. 

Brmking the Glass Ceiling: Can Women Reach the Top of America's Largest 

• 
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Corporations? by Ann M. 
Morrison, Randall P. White, 
Ellen Van Velsor, and the 
Center for Creative Leadership 
is an important work on the 
barriers facing women in the 
business world. The book is 
based on a three-year study of 
seventy-three white and three 
black women at or near middle 
management positions at 
twenty-five large companies. 
A companion study was done 
on twenty-two higher-level 
executives-sixteen men and 

six women who were responsible for identifying and selecting candidates for 
top positions at ten of the same companies. These executives were able to help 
determine which factors had made the seventy-six women successful. 

The glass ceiling between women and senior management positions keeps 
women from advancing simply because of their gender. The writers describe 
how the women have experienced and sometimes broken through this glass 
ceiling, and how some women have found that, at a level above this ceiling, 
there is a solid wall that blocks access to the top management positions. 
Practical advice is given for those readers who may find themselves battling 
against similar obstacles. 

Workforce 2000: Work and Workers for the 21st Century by William B. Johnston 
and Arnold H. Packer is a 1987 Hudson Institute publication on the expected 
state of the United States work force in the year 2000. 

The writers estimate that by that time sixty-one percent of women will be 
employed, forty-seven percent of the workers will be female, and that black 
women will outnumber black men in the work force. However, women's 
wages will probably equal only seventy-four percent of men's wages. While 
the future may look reasonably bright for highly-educated male and female 
workers, it looks very dismal for those with few skills and little education. 

) Many articles on the Clarence Thomas/ Anita Hill hearing are available in 
the library. Ill 

Hudson (from page six> __ 

was very supportive." She laughs. 
"Also, he was very glad, because at 
that time we had two in college, and a 
third who was in and out!" 

Vanderbilt has made a concerted 
effort to look for women to fill higher 
positions and to look for diverse back
grounds since she came here, accord
ing to Hudson. "I would say the 
climate has been more favorable, and 
I think networking is important 
within the University." 

Acknowledging that women's 
presence in the work force has de
creased voluntary organization 
memberships, she emphasizes the 
importance of influencing public 
policy and of networking. 

"If your work puts you in that po
sition, fine. But if your job doesn't 
relate directly to civic affairs, then I 
think it is important to belong to an 
organization. People have to take a 
strong interest in and give some 
direction to our officials. People pay 
attention to the headline grabbers, but 
it's the daily events that sometimes 
don't get the attention." 

Aunt Helen's niece has taken to 
heart her role model. In public and 
private life, Sylvine Hudson lives her 
convictions that knowing how gov
ernment works leads to greater 
influence about things that affect 
everyday life. Ill 

News quote __ _ 
The ''Yuck" and "Eek" factor. 

Yes, many girls seem to have an 
aversion to science, especially me
chanical and biological sciences that 
dirty their hands with things like 
formaldehyde or axle grease. Accord
ing to a new study by Girls, Inc., a 
national youth service organization, 
girls should be urged to explore 
science, and get their hands dirty. The 
11eek" and uyuck" factor is tied 
somewhat to the expectation that girls 
are not messy, said Heather Johnson 
Nicholson, one of the authors of the 
study. She notes that much too often 
parents go to the "pink and purple" 
sections of the toy store in which 
things traditionally designed for girls 
are displayed. "Today girls need 
dump trucks and tools and space 
shuttles, too," she said. 

Women Oughta Know, 
November 1991 
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FEBRUARY: 
1. Toyoko S. Yamashita, 1944- . Genetic 
epidemiologist, educator, consultant. 
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10. Leontyne Price, 1927- . First Black American 
international opera star. 

15. Susan B. Anthony, 1820-1906. Leader of 19th 
century women's rights movement. 
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Excerpted from CelebraJe Women! 
Distributed by National Women's History Project. 

JANUARY: 
6. Nancy Lopez, 1957- . Professional 
golfer, author: The Education of a Woman 
Golfer, PGA World Golf Hall of Fame 
1989. 

9. Joan Chandos Baez, 1941- . Folksinger 
and anti-militarist. 

29. Martha Griffiths, 1912- . Michigan 
Congresswoman; led fight for ERA, 1972. 

FEBRUARY 
0. . . . . . . 

I 1 ~1 
2 3 4 51 6 7 

9 10 I. ll 12 13 14 

16 

23 

17 
18 1 

19 20 1 21 

24 25 26 27 28 1 

MARCH: 
23. Fannie Farmer, 1857-1915. 
Standardized cooking methods. 

29. Jane Mieko Yamashiro, 1939- . 
College administrator. 
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31. Muriel Wright, 1889-1975 . 
Teacher, historian, Choctaw Indian; 
advocate for First Americ~ · 
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MAY: 
1. Mary Harris "Mother'' Jones, 1830-1930. 
Labor agitator; organized workers in facto
ries, mines. 

8. Lorel Keiko Saiki, 1954- . Art director, 
photographer. 

20. Antoinette Brown Blackwell, 1825-1921. 
First woman ordained minister of a major 
denomination in America. 
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APRIL: 
4. Maya Angelou, 1928- . Author, poet, 
dancer, lecturer. 

12. Eudora Welty, 1909- . Six O'Henry 
Awards for short stories; Pulitzer Prize, 1972. 

20. Agnes Chase, 1869-1963. Botanist, 
suffragist, pacifist. 
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JUNE: 
11. Teresa Bemardez, 1931- . Psychiatrist 
and professor. 

16. Barbara McClintock, 1902- . Won 
Nobel Prize for work in genetics, 1983. 

23. Wilma Rudolph, 1940- . Runner; won 
three gold medals in 1960 Olympics. 
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Season's Greetings from the Margaret Cuninggim Women's Center, Vanderbilt University, Box 1513 Station B, Nashville, Tennessee 37235 



Speaking of women • • • 

Hudson sees women's role growing in higher education! 

Sylvine Hudson, assistant director for 
Government Relations, is interviewed by 
Margaret Meggs, secretary, Women's 
Studies. 

As assistant director for Govern
ment Relations in the Office of Uni
versity Relations since 1979, Sylvine 
Hudson is responsible for following 
legislation and dealing with elected 
officials. Her profession is not unex
pected. She reminisces about her Aunt 
Helen, whom she identifies as a role 
model, and who was a suffragette and 
the first woman on the city council in 
her town. Like her aunt, Hudson likes 
the idea that her work has a direct 
impact on public policy. 

"I've always done this particular 
job," she says. "No two days are alike 
and that makes it fun. We try to pick 
issues, [otherwise] you might wear 
out your welcome and lose impact." 
Basic research funding, student 
assistance, and health care are issues 
that always attract attention. 

Women are numerous in higher 
education government relations, 
Hudson states, although men hold 
most of the positions at the vice
presidential level and above. 
Women's presence in leadership 
positions is increasing, however, with 
women at Princeton and Harvard as 
examples. The number of lobbyists 
who are women has increased as well. 
The first woman lobbyist at the state 
legislature recently retired, and 
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Hudson comments that "just in her 
career span it's gone from [her] being 
the [ woman]lobbyist to being one of 
many. It's ... nearly fifty-fifty." 

Women have often received 
training in government relations from 
their involvement in voluntary 
organizations. Hudson points with 
pride to her involvement in the 
League of Women Voters, noting, 
"That's where I got most of my 

government training background." 
When Hudson decided to seek paid 
employment, she asked for a refer
ence from a professor with whom she 
had worked on a League project. "He 
knew about this job and suggested I 
apply. So networking is very impor
tant any way you look at it. 

"I went to work after the children 
were out of the house. My husband 

(continued page 3) 

Diverticulosis affects greatest 
number of women over age fifty 
Beth Colvin Huff, RN, MSN 
Associate in Ob/Gyn 

It is estimated that one-third to one-half of women over age fifty have 
diverticulosis. This condition is especially common in this country because of 
the high fat, low fiber typical American diet. 

Diverticulosis simply describes small pouches that develop in the lining of 
the colon (lower intestine). These pouches form from pressure within the colon 
which then causes a weakened area in the intestine to protrude. When these 
protrusions become inflamed and infected, an acute condition occurs called 
diverticulitis. This is a potentially serious condition for the pouch can rupture 
and spill infected bowel contents into the abdomen. 

Although many women will have no symptoms with diverticulosis, others 
will note bloating, gas, nausea or constipation. A gripping pain in the lower left 
side of the abdomen may also occur. Symptoms of diverticulitis may include 
those listed above but to a more pronounced degree. Severe pain, fever, and 
blood in the stool should be evaluated immediately. Treatment of the acute 
condition consists of bed rest, antibiotics, and a liquid diet to allow the inflam
mation to resolve. In serious cases, surgery may be necessary to remove the 
diseased part of the colon. 

Prevention is the easiest and best way to manage diverticular disease. 
Increasing fiber in the diet is of foremost importance. Fiber draws water into 
the stool, making it softer and easier to pass through the colon. Whole grain 
cereals and breads, brown rice, dried beans, fresh fruits, and vegetables are all 
high in fiber. Bran is a particularly good source of fiber, as is psyllium, and can 
easily be found in many breakfast cereals. Fiber content is listed on the pack
age, so read the label when you buy! 

Drink plenty of fluids to allow for the increase in fiber which will draw 
water into the stool. Avoid constipation and resulting straining by using stool 
softeners if necessary. Regular exercise will also help in avoiding constipation. II 
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For further information call the Cuninggim Center at322-4843. 

December 2 (Monday) 
Dissertation Writers, Monday group meets at the Cuninggim Center from 
4:30p.m. to 6:30p.m. Membership is closed for this semester. New groups 
will form in January. 

December 4 (Wednesday) 
Dissertation Writers, Wednesday group meets at the Cuninggim Center from 
4:00p.m. to 6:00p.m. 

December 5 (Thursday) 
Cuninggim Center Advisory Board second fall semester meeting, Sherre 
Dryden, chair. 4:10p.m., Carmichael Towers East, room 208. 

December 5 (Thursday) 
Students for Women's Concerns meets at the Cuninggim Center at 8:00p.m. 
Co-chairs are Mary Johnson and Emily McElroy. New members welcome. 

December 9 (Monday) 
Book Group will discuss Silence In Hanover Close by Anne Perry. Facilitator is 
Elaine Goleski. 5:15 p.m. Call 297-6302 (daytime) or 329-0180 (evening) if you 
plan to attend. 

December 11 (Wednesday) 
Women and Self-Image. Nancy A. Ransom, director of the Cuninggim 
Center. This workshop is designed to provide information about the meaning 
of self-image and mechanisms for maintaining a realistic and positive self
image. 5:00p.m. to 7:00p.m., Furman 109. Refreshments. Fee $5, registration 
necessary by December 9. 

December 11 (Wednesday) 
Cuninggim Center Writers' Workshop meets from 5:00p.m. to 7:00p.m. in 
Kennedy Center, MRL 237. Membership is closed for this semester. New 
members accepted in January. 

December 11 
Students for Choice meets at the Cuninggim Center at 7:00p.m. Chair is 
Tracy Winter. New members welcome. 

Cuninggim Center is expanding 

Many of you have heard that the Cuninggim Women's Center now occupies 
both floors of Franklin Building. West Side Row. This much-needed additional 
space allows handicapped accessibility to the library, which is located on the 
ground floor. The library will double as a small seminar room that can be sched
uled for classes as well as special seminars. In addition, the ground floor will 
house a second room for meetings or seminars as well as the reception area. 

The offices of the director, assistant director, and student organizations will 
remain on the second floor. 

Watch for notice of an open house in January when renovation is complete. 

Please save and post. Individual flyers for these programs will not be sent. 
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Announcements. _____________ _ 

"Womel\'s Studies: Selected List 
of Acquisitions Received During the 
Month Uy the Central Library" 
(including some titles received in 
other campus libraries) is issued by 
Malillyn Craig, Central Library 
women's studies bibliographer, in co
operation with the Vanderbilt 
Women's Studies Committee. 

To be placed on the mailing list, 
send name and campus mailing 
address to Marillyn Craig at the 
Central Library or call 322-6285. 

"Chickens, Teapots, and More 
Than One Uterus: Works by Lynn 
Bray" continues in the Vanderbilt Fine 
Arts Gallery through January 5. Lynn 
Bray is the 1990 recipient of the 
Margaret Stonewall Wooldlidge 
Hamblet A\vard. She chaired the 
Students for Women's Concerns 
committee during the 1989-90 
academic year. 

Gallery is located at the corner of 
23rd and West End Avenue. Hours 
are Monday through Friday, 1:00 to 
4:00p.m., Saturday and Sunday, 1:00 
to 5:00p.m. (Open by appointment 
during holidays.) For more informa
tion call 322-2831. 

December home games for VU 
Women's Basketball: 

Dec. 3, Texas-Arlington, 7:00 p.m. 
Dec. 15, Alabama, 2:00 p.m. 
Dec. 21, Eastern Illinois, 2:00p.m. 

In addition you can sec the team on 
CBS December 28, 3:00p.m. when 
they play Iowa in the SEC Big Ten 
Challenge. 

For more information call 343-8482. 

Comtnunity 

Volunteers needed: 
Project To End Abuse Through 

Counseling· and Education (PEACE) 
is a United Way agency that provides 
counseling and education for perpe
trators of domestic violence as well as 
support services for victims. Call 255-
0711 to volunteer. 

Rape and Sexual Abuse Center, 
crisis and ongoing counseling, 24-
hour crisis line, 327-1110. 

(i) printed on recycled paper 

Call for papers 

15th Annual Conference of Ute 
Organization for Ute Study of 
Commw1ication, Language, and 
Gender calls for papers for its Octo
ber 15-17, 1992 conference in Hofstra 
Cultural Center, Hempstead, New 
York. Deadline for submission of 
papers and presentations is March 15, 
1992. For more information check the 
Cuninggim Center announcement 
board . 

AAUW Scholarships 

American Association of Univer
sity Women (AAUW) has assisted 
nearly 6,000 women from over 100 
countries since its first award in 1888. 
In the current academic year they 
provided $2.2 million in grants and 
fellowships to more than 250 ~xcep
tional women. This is the nation's 
largest and oldest source of non
institutional funding of graduate 
education for women. 

For more information on the 
AAUW Educational Foundation and 
its programs, call 202/728-7603. 
Deadlines for applications vary. 
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